GBWKF, Honouring heritage,
Inspiring friendship, and empowering the future of Wushu.

The Great Britain Wushu Kungfu Federation (GBWKF) is committed to promoting
equality, diversity, and inclusion across all aspects of our organisation. We believe
everyone has the right to participate in Chinese martial arts free from discrimination,
harassment, or victimisation.

We actively welcome friends, clubs, associations, and practitioners from every
background and we strive to ensure that our activities reflect the diversity of our community.

This policy sets out how GBWKEF will:

o Ensure fair and equal treatment for all friends and participants.

e Meet our legal obligations under the Equality Act 2010.

e Challenge and eliminate discrimination, harassment, and victimisation.

o Create an environment where everyone feels respected, valued, and able to achieve
their potential.

This policy applies to:

o GBWKEF staff, volunteers, officers, and committee members.
o All affiliated and friendly clubs, associations, and instructors.
e All activities including training, events, workshops, seminars, and competitions.

GBWKEF will:

e Promote equality of opportunity in all activities.

e Make reasonable adjustments to support participation for disabled people and those
with additional needs.

e Actively recruit and involve a diverse range of volunteers, coaches, and officials.

e Provide clear routes for reporting discrimination or harassment.

e Provide training and guidance on equality and inclusion to staff and volunteers.

e Monitor our progress and review this policy annually.

Protected Characteristics

We will not discriminate, directly or indirectly, against anyone because of:
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o Age

e Disability

e Gender reassignment

e Marriage or civil partnership
e Pregnancy or maternity

e Race, nationality, or ethnicity
o Religion or belief

e Sex

e Sexual orientation

Inclusive Practices

o Ensure communication and marketing materials are accessible and inclusive.
o Offer events and courses in accessible venues where possible.

e Consider cultural and religious needs when scheduling activities.

e Provide accessible complaint and feedback procedures.

Responsibilities
All Staff and Volunteers
o Treat everyone with dignity and respect.
o Take part in training as required.
e Report any discriminatory behaviour to GBWKEF.

GBWKF Officers/Committee

o Ensure this policy is implemented and reviewed.
o Take immediate action when discrimination or harassment is reported.

Complaints and Reporting

e Any friend, participant, or volunteer who feels they have been discriminated against
can make a complaint to GBWKEF.

e All complaints will be treated seriously, confidentially, and investigated promptly.

e  Where necessary, GBWKF may take disciplinary action in line with our Complaints
and Disciplinary Policies.

Review

This policy will be reviewed every year or sooner if legislation changes or if an incident
highlights the need for an update.



